
 

 

 

Job Title:   Vice President, Engineering 

Job ID:    20210308 
Location:   Sapperton 
Full/Part Time:  Full-Time 
Regular/Temporary:  Regular 
 
 
A career at TransLink and our family of companies means working with people with a wide range of skills 
and perspectives, all teaming up towards a common goal: preserving and enhancing the region's world-
envied quality of life. Together, we connect the region and enhance its livability by providing a 
sustainable transit and transportation network, embraced by our communities and people. 
 
At TransLink we are dedicated to building a workforce that reflects the diversity of the communities in 
which we live. We’re committed to fostering an inclusive, equitable and accessible workplace, 
recognizing the unique value and skills every individual brings. 
 
Looking for a great place to work where your contributions are valued and you can make a difference in 
a vibrant city? At TransLink, one of BC’s Top Employers, you'll help make Metro Vancouver a better 
place to live.   
 
Translink is currently looking for a Vice President, Engineering to lead a centre of excellence for the 
provision of engineering, design and project management expertise to deliver successful management 
and implementation of assigned capital projects and programs across the TransLink enterprise. 
 
The role manages regional major road network programs and administration of capital and operating 
funding agreements with municipalities; and also manages operations, maintenance, rehabilitation and 
capital improvements to TransLink owned structures (i.e. roads, bridges, and cycling facilities).  
      
 
KEY ACCOUNTABILITIES: 
 
Engages with the TransLink executive team in enterprise-wide strategic planning for capital projects, 
including major projects, and ensures project management best practices; is directly accountable to the 
Board of  Directors on success of  capital projects. Provides advice and information to the Board, upon 
which critical decisions will be based. 
 
Translates the organization's strategic direction into broad divisional strategies with accountability for 
enterprise-wide integration and alignment. Approves and monitors targets & measures for the 
achievement of divisional goals. 
 



 

 

Leads with full authority over approved budget, schedule, scope, procurement, and purchase/sale of 
property for capital projects. Delegates appropriate signing and contracting authority to project and 
program managers as per corporate policy to effect successful project implementation. 
 
Provides senior leadership to project and program managers as well as recognized experts, ensuring 
projects and programs are managed to fixed budgets, scope and schedules, and that all necessary 
processes for monitoring, controlling and measuring cost and progress are implemented. 
 
Represents the TransLink enterprise in the development of positive and productive relationships with 
key stakeholders, including government, business, public, customers and others. Also manages 
project/program-related satisfaction surveys, ensuring satisfaction of municipalities, project sponsors, 
and other key stakeholders. 
 
Identifies and quantifies project risks, creates risk registries to manage contingency account, and 
ensures risk management and mitigation processes are implemented. Alerts the executive team and 
Board of Directors to critical risks and opportunities, recommending strategic action that may impact 
achievement of broad, enterprise-wide results. 
 
Positions division for operational efficiency and effectiveness through implementation of innovative 
practices, processes and systems, and also ensures compliance with all relevant legislation, acts and 
regulations. 
 
Leads development and oversight of divisional budget, ensuring cost efficiency, adherence to plans, and 
alignment to financial objectives of the TransLink enterprise. 
 
Provides broad direction and management of senior level professionals such as Directors, Senior Project 
Managers and Professional Engineers. Provides coaching, development and performance management 
for reporting leaders, and also oversees all divisional practices, ensuring adherence to best practice in 
people management. 
 
Qualifications 
 
Education and Experience: 
 
The requirements for this job are typically acquired through a degree in engineering, plus achievement 
of a professional engineering designation and 15+ years of progressively responsible leadership 
experience for the most complex engineering projects and programs, or an equivalent combination of 
education and experience. 
 
Other Requirements: 
 



 

 

Expert knowledge of the theories, concepts, practices and methods of engineering 
 
Expert project management skills with ability to provide senior leadership to multiple concurrent, large, 
complex capital projects; knowledge of project delivery models, including public and private 
partnerships; and demonstrated ability to successfully manage and negotiate commercial agreements 
 
Expert strategic planning skills, with ability to also establish effective targets and measures, and monitor 
achievement of results 
 
Expert leadership skills with ability to direct, coach, develop and manage performance of reporting 
leaders, and to influence others at all levels across the TransLink enterprise 
 
Expert interpersonal, communication, negotiation and consensus building skills, with ability to provide 
significant contributions at the executive team and Board levels, and to address the highest level of 
sensitive and political challenges, both inside and outside the organization. 
 
Expert business acumen, with an understanding of financial principles 
 
Expert problem-solving and decision-making skills, with ability to diagnose and make recommendations 
on the organization's most critical issues 
 
Ability to travel and represent the organization at various association and industry conferences 
 
Alignment to TransLink's Executive Competencies 
 
TOTAL COMPENSATION PACKAGE 
 
The salary range for this position starts at $261,724 per annum 
 
The Total Compensation Package includes Extended Health, Dental, Transit Pass and enrollment in the 
Public Service Pension Plan. Focus on your development through tuition reimbursement, training, and 
mentorship programs. Enjoy a variety of health and wellness programs, including access to gym 
facilities. Speak to us to know more about what we offer. 
 
HOW TO APPLY 
 
Please go to https://www.translink.ca/About-Us/Careers.aspx to apply for this position and view 
instructions on the process. Please note that only those short-listed will be contacted. 
 
Please save your (1) cover letter, and your (2) resume as one pdf document prior to uploading your 
application on-line. 



 

 

 
Having trouble applying? Please view the System Requirements & FAQ's by going to 
http://www.translink.ca/careers. 
 
Recruitment Process: An applicant will be required to demonstrate their suitability for this position by 
meeting the minimum level of qualifications and experience in order to be invited into the selection 
process. A standard interview format will be used including general, scenario, and behavioral descriptive 
interview questions. 
 
We are an equal opportunity employer committed to creating and supporting a diverse and inclusive 
workforce that is free of all forms of discrimination. We are committed to providing reasonable 
accommodations and will work with you to meet your needs. If you are a person with a disability and 
require assistance during the application process, please reach out! We celebrate our inclusive work 
environment and welcome members of all backgrounds, skills and perspectives. Accommodations are 
available on request for candidates taking part in all aspects of the selection process. For a confidential 
inquiry, simply email us. 
 
The personal information requested on this employment application and during the recruitment process 
is collected by the South Coast British Columbia Transportation Authority (TransLink) pursuant to section 
26(c) of the Freedom of Information and Protection of Privacy Act (British Columbia). The information is 
required to assist in the selection and recruitment of employees and forms a basis for determining 
employment suitability. In the case of successful applicants, the information will be used by TransLink as 
part of your employment documentation and to confirm that you satisfy any applicable employment 
requirements. Please direct any questions regarding the collection of this information to TransLink 
Privacy Officer, 287 Nelson’s Court, New Westminster, BC, V3L 0E7 (Tel: 778-375-7500). 
 
By submitting an application, I confirm that I have read and understand the information presented here 
and certify that the answers given by me on this employment application and during the recruitment 
process are true and complete to the best of my knowledge. I understand that providing inaccurate or 
incomplete information on this application or during the recruitment process will be cause for my 
disqualification from the recruitment process or, in the event of hire, will constitute grounds for 
termination of my employment. I understand that TransLink reserves the right to retain all 
documentation provided by me, the applicant.     
        


